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—12-18 months away from retirement

RCountdown to

ETIREMENT

The day a LASERS member chooses to retire is a very important date. The
anticipation and planning for retirement are both exciting, and in many ways,
challenging. We at LASERS look forward to helping all of our members put
the pieces in place that will help make the transition to retirement as seamless

as possible.

Many people donotrealize all the steps that need to be taken to prepare for retirement.
The first order of business should actually be addressed as much as a year and a half

before the actual date of retirement.

Here is LASERS suggested schedule:

[1Finalize any purchases or transfers
of time to have included in your
retirement benefits.

[ Attend a PREP workshop.

[1Request a counseling appointment
with a LASERS Representative.

o This can be done in the Baton
Rouge office, or at Individual
Counseling Sessions held

periodically throughout the State.

[1Obtain an estimate of benefits
through an appointment, or by
mail using Form 5-01, Request for
Retirement Estimate, on the LASERS
website www.lasersonline.org.

—6 months away from retirement

File a retirement application with
your Human Resources office. You
will also need:

[1A copy of the birth certificate
for you and your beneficiary

[1A copy of the Social Security
card of your beneficiary

[1A copy of marriage license,
if Option 4A is selected

[1A Judgment of Divorce,
if applicable

continued on page 2
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Countdown, continued from front page
Did you know that LASERS has several different retirement

plans for regular “rank and file” employees? The plans have
different retirement eligibility requirements.

o :

—6 months away from retirement (cont.)—
One important fact to remember is that if you are in the “old

Additional forms to complete . .
P rank and file” plan, and you leave state service and later

(on the LASERS website): return, you will resume participation in that plan. However,
[]Form 4-05, Authorization for if you apply for a refund when you leave state service and
Direct Deposit later return, you will be placed in the new plan.

[[JForm 6-02, Insurance Premium
Deduction Authorization,
if applicable (available to

Give serious consideration to applying for a refund of contri-
butions if you terminate state service. It could have severe
consequences should you return!

JMOU] NOX P

agency representatives only)

[1Form W4-P, Withholding
Certificate for Pension or
Annuity Payments

Cindy Rougeou, continued from back page

contribution plan, a recent Associated Press report, about a review by
Fidelity Investments, found that the number of private sector workers
borrowing from their 401(k) accounts has reached a 10-year high.
In fact, this study also found that 45 percent of the participants, who
took what s called a “hardship withdrawal” a year ago, took another one
this year. These withdrawals are not loans; they can have a significant

[]Form 4-04, Spousal Consent Form,
if applicable

If you have any questions about your

countdown to retirement, please call
us, and we will put you in touch with a
Retirement Benefit Analyst. The toll free
number is 800.256.3000. In Baton Rouge,
call 225.922.0600.

impact on someone’s overall retirement savings. As workers continue
to struggle in a troubled economy, the review concludes, the trend can
only continue.

There is little doubt, however, that with continued fiscal challenges for
the state budget, every aspect of public pensions will continue to be
scrutinized. As such, it is imperative that our citizens and lawmakers
be provided with accurate and up to date information to assist in

this analysis.

Employee of the Quarter: Lee Lott

In the art of communication, skills from both the left
side and right side of the brain are needed. When a
person is right brain dominant, they are thought of
as the dreamers, artists, and musicians of the world.
Left brain thinkers are thought of as the logical,
thinking side. They prefer things like instructions to
be done verbally, they're good at math, and like to
read.

In Lee Lott, we have found a person who successfully
united contrasting strengths on one of LASERS
most significant communications projects to date.
The revamped LASERS website began as a concept
devised by a seasoned IT and PID staff, who sought
a way to electronically define LASERS for its future.

On the website project, Lee brought the knowledge to
navigate the mysteries of the Internet. Lee provided

the technical knowledge and
the roadmap to make the new
web face of LASERS a reality.
His detailed “to-do” lists and
anticipation of goals needed
to produce the end product
were invaluable.

In addition, Lee has worked
to modify the imaging client
that LASERS uses to view
business documents. This
was the first time that a non-
vendor has made changes to these programs.

Lee’s skills continue to advance the vision and
workings of LASERS. Thank you, Lee for being such
a valuable member of the LASERS team.
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Memo

Charles Castille, 2010 Board Chair

It's disturbing, to say
the least, for a member
or administrator of a
public pension system
to open the paper,
go online, or turn
on the television only to be subjected to yet another
negative report about defined benefit plans. It is even
more troubling that many of these stories or opinion
pieces are based on partial or completely inaccurate
information.

The assertion by some that “rank and file” retirees are
collecting inflated benefits flies in the face of the reality.
The average benefit for LASERS members is $19,652.00
a year.

The suggestion by some, including a widely covered
report by Northwestern University Assistant Professor
Joshua D. Rauh, that money can be saved by shifting
new employees into Social Security and a defined
contribution plan, is also ill-
informed. As a review by the

To further bolster this point, a PEW Center report
issued earlier this year found that Louisiana was one
of the top ten states who have been disciplined about
funding their retirement obligations.

One way voters can contribute to the financial security
of the state’s public pension systems is to consider
Proposed Constitutional Amendment No. 6, which will
be on the ballot November 2. It provides that no benefit
provision for members of Louisiana public retirement
systems that has an actuarial cost shall be approved
unless it receives the support of 2/3 of the legislature.
The LASERS Board of Trustees supports this measure
as a fiscally responsible way to control system costs.

What we at LASERS seek to do is continue to educate
members, legislators, and the public about the realities
of our system. No hype, no manipulation of the facts.
We have a fiduciary responsibility to always operate
in the best interest of our members, and the state of
Louisiana. On that point, we will not waiver.

National Association of State
Retirement Administrators
(NASRA) found, “conservative
estimates of the added expense
to public employers and their
employees of mandating new
hires into Social Security would

Heard

be over 44 billion dollars in the Now. 2, 2010
first five years alone.”

Furthermore, Rauh’s additional

warning that pension systems will only become law without the favorable vote of a majority of the elected
pay the actual cost of funding retirement members of each house of the legislature. It also provides that
benefits, but make no payment on benefit provisions for members of state and statewide retirement
unfunded accrued liabilities creates false systems shall only be altered by legislative enactment.

alarm. Louisiana has paid actuarially
required contributions toward benefits,

which includes payment on the unfunded benefit provision for members of Louisiana public retirement
accrued liabilities, every year since 1989, systems that has an actuarial cost shall be approved unless it
as required by state law. The assumption receives the support of 2/3 of the legislature.

that these payments have not, and will
not be paid is without merit.

* Amendment No. 6, will affect

The present constitution generally provides that no bill shall

The proposed constitutional amendment provides that no

The LASERS Board of Trustees supports this measure as a
fiscally responsible way to contain system costs that ultimately
contribute to the debt of a public pension system.

On November 2, 2010,
Louisiana voters will be asked
to approve 10 amendments
to the State’s Constitution.
One of those, Proposed

public pension systems.
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From the Desk of Clndy

With continuing news from
the Capitol about additional
financial challenges for the
state, lawmakers are under
increasing pressure to reduce
expenses.

There are several ways in which a public pension
system can provide some budget relief. Meeting or
exceeding expected actuarial returns over decades,
through prudent investments with positive market
returns clearly makes a difference. Our LASERS system
is expected to earn an 8.25 percent actuarial return.
Through 2009, our compounded average actuarial
return was 8.41 percent. Our market return through
June 2010 was 16.1 percent. LASERS is able to provide
additional budget relief by managing approximately
one-third of our portfolio in-house. This requires a
highly credentialed and experienced staff, and saves
millions of dollars annually.

Public pension systems also provide budget relief
by phasing in investment gains and losses, thereby

Rougeou LASERS Executive Director

softening the effects of shorter term financial market
volatility. This “smoothing” method results in gradual
changes to public pension funding levels and required
contributions, spreading changes over several years.
Of course it is important to keep in mind that for many
systems, market volatility constitutes only a portion of
their debt. In many cases, the failure to properly fund
pensions over many years has created much of the
problem.

Public pension systems, including LASERS, have
sought to provide additional budget relief through the
support of defined benefit plan reforms. In the recent
legislative session, our system supported legislation
that, among other things, created a new plan for future
rank and file employees as well as a comprehensive
hazardous duty services plan. The legislation included
an increase in employee contribution rates for new
hires.

With respect to recent efforts in Baton Rouge to
phase out the current defined benefit plan by
shifting new employees into a 401(k) style defined

continued on page 2
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