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s Part of our mission is to provide exceptional 
customer service to our members and contrib-
uting agencies as well improving the financial 
security of our members.  Key accomplishments 
for the past year are summarized below:

State of Louisiana Retirement Information 
System (SOLARIS)

LASERS primary customer service initiative is 
the implementation of a new pension admin-
istration system, the State of Louisiana Re-
tirement Information System (SOLARIS).  The 
retiree benefits component has been in pro-
duction since June 2006. A retiree self-service 
module was added to the LASERS website 
providing retired members secured access 
to much of their retirement information.  The 
active member Internet module should be 
implemented in the first quarter of 2008. Em-
ployers are scheduled to begin use of the sys-
tem in December 2007.  The SOLARIS project is 
also interfacing application functions and da-
tabases with existing imaging and workflow 
system to improve work processes.  

Investment Program Enhanced
LASERS works continuously to improve the ef-
fectiveness of its Investment Program.  In the 
fall of 2006, the Board of Trustees approved 
changes to the LASERS asset allocation.  These 
changes included increasing the allocation to 
alternative assets and the overall equity allo-
cation while reducing the overall allocation 

to fixed income.  The Investments Division has 
already begun efforts to increase the alternative 
asset allocation by recently hiring three absolute 
return strategy managers.  The division has also 
successfully automated cash processing through 
the agency’s custodian bank and has added an 
international fund to internal management.  

Initiatives under way include working with the 
custodian bank to enhance reporting capabili-
ties, exploring new asset allocation strategies 
to improve long-term consistent returns, and 
assessing new cost management options.  

Investment Accounting System Upgrade
LASERS completed upgrading its investment 
accounting system to QED’s Q2 Investment 
Workflow System which, according to the prod-
uct description, “provides money managers a 
comprehensive portfolio management system 
that can be easily customized and adminis-
tered, allowing for unprecedented control over 
information needed to drive business.”

Online Access Expanded
Utilization of technology to improve overall 
agency performance, communication, and 
education also continues to be a major initia-
tive of LASERS.  The LASERS  website offers 
agency and member users access to current 
System information, educational programs, 
forms, publications, and legislation. Techno-
logical advances in imaging, bar coding, and 

online fillable forms have enabled LASERS to 
adopt new online forms to further enhance cus-
tomer service to its member agencies. LASERS 
has also made a new e-mail subscription service 
available to its agencies and members. This ser-
vice allows agencies and members to receive 
automatic updates to LASERS publications. This 
year LASERS began using weblogs and interac-
tive newsletters to provide members with infor-
mation on legislation affecting the System. 

Member Outreach Expanded 
Our Member Services Division is focused on 
improved customer service through enhanced 
communications and educational services for 
members, employers, and other interested 
groups. The Retirement Education Section 
continued its pre-retirement seminars to agen-
cies and individual members across the state. 
These seminars allowed LASERS the opportu-
nity to help improve members’ understanding 
of laws which impact LASERS.  Individual coun-
seling sessions were offered by appointment 
in Monroe and Belle Chasse, allowing mem-
bers to receive one-on-one attention without 
the need to travel to Baton Rouge.  Expansion 
of this service is planned for upcoming years.

Also this past year, the Retirement Education 
Department initiated seminars for retirees.  
Sessions were well attended in Baton Rouge 
and Monroe and will be offered in additional 
cities this coming year.
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Summary 2007 Legislation 
All Effective July 1, 2007

House Concurrent Resolution (HCR) 7 authoriz-
es LASERS Board of Trustees to grant a 2.5% cost-
of-living adjustment (COLA) to eligible retirees 
and beneficiaries. To receive a COLA, a regular LA-
SERS retiree must have reached the age of 55 as of 
June 30, 2007 (June 30, 2006 if disabled), and must 
have been retired since June 30, 2006.  An eligible 
beneficiary will receive a COLA if the deceased re-
tiree would have been 55 years old as of June 30, 
2007, and if retiree or survivor benefits have been 
paid since June 30, 2006.  

Act 50 permits full or partial redeposit of DROP 
distributions for members of LASERS who re-
ceived qualified hurricane distributions pursuant 
to the Gulf Opportunity Zone Act of 2005 or the 
Katrina Emergency Tax Relief Act of 2005.  Rede-
posit must be made within three years of receipt 
of the qualifying hurricane distribution.

Act 67 authorizes LASERS to grant a supplemental 
0.5% COLA in addition to the 2.5% COLA granted 
by HCR 7.

Act 252 eliminates the two-year reemployment 
waiting period of persons residing in parishes af-
fected by hurricanes Katrina and Rita who elected 
to take early retirement on or after August 31, 2005, 
and on or before June 30, 2006.  Retirees must re-
turn to work on or before December 31, 2008.  Per-
mits a retiree to request immediate suspension of 
benefits with spousal approval and not be required 
to repay suspended retirement benefits.   

Act 326 permits certain DROP participants, whose 
post DROP employment was interrupted due to 
hurricanes Katrina or Rita, to have their service 

period adjusted as though they never left.  Partici-
pants must have returned to work under Option 3 
on or before December 30, 2006, and must repay 
any funds received upon termination plus 8.25% 
interest.

Act 352 requires retirement systems with interna-
tional investments to invest a portion of their port-
folio in terror-free index funds and to implement 
a corporate governance strategy of constructive 
engagement to encourage companies to remove 
political and business links in prohibited nations of 
Iran, North Korea, Sudan and Syria.  

Act 353 increases the accrual rate to 3.33% and 
the contribution rate to 9% for certain enforce-
ment personnel within the Office of Alcohol and 
Tobacco Control of the Department of Revenue.  
The accrual rate is retroactively applied to all ser-
vice for those employed as such on June 30, 2007.

Act 367 extends the Louisiana broker-dealers pilot 
program requiring state retirement systems to di-
rect at least 10% of certain commissions on trades 
through Louisiana brokers to June 30, 2010.

Act 414 provides a 3.33% accrual rate for certain 
Department of Public Safety and Corrections 
peace officers. The accrual rate is retroactively ap-
plied to all service for those employed as such on 
June 30, 2006.  DROP is recalculated at 3.33% for 
those employed as peace officers on June 30, 2006 
and either in DROP or working after DROP on June 
30, 2007.

Outstanding Achievement in Popular
 Annual Financial Reporting

The Government Finance Officers Association 
of the United States of America and Canada 
(GFOA) has given an Award for Outstanding 
Achievement in Popular Annual Financial Re-
porting to LASERS for its Popular Annual Fi-
nancial Report for the fiscal year ended June 
30, 2006.  This prestigious national award 
recognizes excellence for readily understood 
financial reports that are less technical in na-
ture, while providing interesting financial, ac-
tuarial and historical information.  This is the 
eighth consecutive year that LASERS has re-
ceived this award.

Public Pension Standards Award
LASERS also received the Public Pension Coor-
dinating Council’s (PPCC) 2006 Public Pension 
Standards Award in recognition of achieving 
high professional standards in the areas of 
plan design and administration, benefits, ac-
tuarial valuations, financial reporting, invest-
ments, and disclosures to members.  LASERS is 
proud to have received this award for the third 
consecutive year.
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